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Commentary

Is it time to unelect the electors?
By Paul Rozycki

over 500,000 individuasto

office. Every election year,
the voters chose who will betheir
governors, senators, date repre-
sentatives, mayors, city council
members, judges, county commis-
soners, school board members,
township derks, drain commis-
soners, and perhaps an occasiond
dog-catcher hereand there,

Anddl of thoseindividuas
are chosen based on one cardina
rule. Whoever getsthe most votes
wins,

With one exception. The
President of the United States.

We et the president by way
of the Electord College, acomplex
system that often confusesvoters
and hasrarely worked asintended.
Perhgpsthe most surprising thing
about the Electoral Collegeisthat
mogt of thetimeit has e ected the
individua who got the most votes.

But not always. On five
Separate occadons, in 1824, 1877,
1888, 2000, and 2016, the Electord
Coallege chose the candidate who
logt the public vote as president of
the United States In 2000Al Gore
hed about 500,000 more votesthan
GeorgeW. Bush, but the Electord
College vote went to Bush. In 2016,
Hillary Clinton had about 3 million
more votes than Donald Trump but
Trump carried the Electora College.

I n the United Stiateswe dect

Higory

TheElectord Collegehasa
curious higtory and has been mod-
ified several times from its original

intent. Origindly eectorswereto
be local |leaders and were expected
to exercisetheir own independent
judgement on who they thought
should be president. Voterswere

to choosethe dectorsand let the
electors pick the presdent. With the
possible exception of the dections
of George Washington, thet fell by
thewaysde early inour history.

Winner takeall

With the crestion of politicd
partiesin the early1800s, (which
the founding fathersthought was
abad ides) the dectors began to
automaticaly cast their votesfor
ther party. Gradudly most states
began to adopt the ‘winner take
al’ policy, wherewhoever got the
mogt votesfrom agate got dl of
the electord votes. Today dl Sates,
except Maineand Nebraska, use
the‘winner tekedl’ gpproach. That
‘winner takedl’ policy hasbeen
the main reason we have dected
the second place candidate on five
occasons. It'spossbleto build up
ahuge mgority of votesin some
large population sates (like Cdifor-
niaor New York) and lose others
by anarrow margin, giving the
other candidate an eectord margin.

Reasonsin favor

Thosewho favor the current system
say that, while there are flaws with
the current system, it doesgivea
large voiceto the smdler gateswho
might otherwise be overlooked in

(Continued on Page 6)
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Education Beat Analysis

Turmoil at the top continues at Flint Community Schools

Editor’snote- Thisarticle hasbeen up-
dated naming theformer FCSemploy-
eewho receved the $61,000 retirement
payout.

Thetumult thet has plagued the
leadership team(s) a FHlint Community
Schools (FCS) in recent yearswasfully
ondigplay in and around the April 12
Committee of theWhole (COW) meeting
of the Flint Board of Education (FBOE).

* Miched Clack, board presidert,
announced an investigation by the Mich-
igan State Police (MSP) into an dleged
excessive retirement payout of $61,000to
Monaca Elston, former executive asss-
tant to Hint Community Schools.

* A revised partnership agreement
with the Michigan Department of Educa
tion (MDE) cdlled for test scoreimprove-
mentsin two subject areas and improved
procedures within FCS adminigtretion
and in board-administration relationships.

» By a5-2vote, the FBOE
gpproved an out-of-gtate sudent trip that

By Harold C. Ford

went againg the recommendation of FCS
building and central adminigtratorswho
sad trip organizerswere " not reedy.”

* FCScentrd adminigration was
rebuffed once again when its recommen-
dation to fill a Human Relations Manager
position wasturned down by a4-3 vote
of the saven-member FBOE.

» Within aweek, two centra
adminigratorsresgned their positions;
evidenceindicatesthat discordant rela
tionshipswith FBOE memberstriggered
theresignations.

M SPinvestigation

Clack announced an MSPinves-
tigation a the end of the board'sApril 12
mesting thet lasted nearly 6.5 hours.

Theimbroglio over an aleged
excessive payout to aformer employee
in 2022 surfaced at the March 15, 2023
meeting when Clack read from areport
prepared by Stephenson and Company,

4

an auditing firm retained by FCS, that
found “unused paid time off was paid out
to anonunion employee upon termina-
tion of employment at a rate significantly
higher than past practice(s).”

Thedidrict'sformer executive
assgtant received apayout of $61,000
upon her retirement in the summer of
2022, “ approved by the board,” according
to Clack.

At theMarch 15 medting, dl seven
FBOE membersagreed to launch aniin-
vestigation into the payout that was about
ten times grester than mogt such payouts
which have generdly followed guiddines
for retiring members of the Congress of
Hint SchoolsAdminigirators, an amount
st at $6,250.

Accusing fingers, implied and oth-
erwise, have pointed in severd directions

* Clack to Joyce EllisMcNed,
trustee: “ You were presdent at that time.
Canyou explainit?

(Continued on Page 5)



Education turmoil ...
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e McNed: “That wasan agree-
ment between her [the employeg] and Mr.
Jones [ Superintendent Kevein Joneg ...
They agreed to the $61,000 ... The board
has absolutely nothing to do withiit.”

* Jones “Thisboard voted. |
knew nothing about it. | told her [theem-
ployed ‘no.” She usurped my authority
and cameto you [McNed and the board]
... ' wouldn't have ever asked this board
to pay out that kind of money.”

e McNed to Jones. “If you knew
that was awrong check, why did you
mail it?’

 Clack to LauraMacintyre,
trusteer “ You were the tressurer. How did
$61,000 walk out the door?’

* Macintyre: “Wevoted to
have this employee compensated fairly
accordingtothelaw ... | stand by that
decision.”

¢ CharisLee, anatorney who
hasworked with the digtrict Snce duly.
2022 “We[FCY] dready haveapalicy
about the payouts ... What happened
hereisthat the board bypassed thet.” Lee
reported that Carol Mclntosh, former
board member who was absent from
the payout meeting, said “there hasbeen
sometype of crimind activity.” Former
board member Allen Gilbert “felt he had
beentricked,” added Lee.

AttheApril 12 meeting, Cynthia
R. Scott, audit partner and certified fraud
examiner for Stephenson and Company,
reported on her firm’s recent audit of the
district’s finances. She told the board of a
“huge concern during the audit ... A large
vacation payout (was) ... notinlinewith
the employee agreement.”

JorginaRubin, Snceretired, wasa
25-year FCSemployeeand held positions
in the human resources (HR) department
incduding that of HR manager. She made
an unscheduled, nearly one-hour appear-
ance beforethe FBOE onApril 12.

Rubin explained that in 2022
shewas asked by Jonesto preparea
document for the pending retirement of
the digtrict's executive assgtant. Rubin
produced adocument that included three
payout optionsthat she then presented to

her supervisor, Sharita Galloway. One op-
tion included the $61,000 payout option
and two other lesser amounts.

Rubin told FBOE members
she would not have recommended the
$61,000 payout option. Nonetheless, her
comments provided no further clarity on
who gave final approval of the payout.

Rubin did admit thet she asked for
dmilar payout consderation when she
later retired fromthedidrict. “If thisis
what you dl are consdering for her ...
I’'m asking for the same courtesy,” she
recollected.

FBOE President Michael Clack
(Photo by Tom Travis)

Clack concluded the April 12
mesting by advisng FBOE membersto
prepare for the M SPinvedtigation:
“Itisextremdy irrepongble and un-
trustworthy for one person to receive a
payout that exceedsthat of every teacher
that hastaught intheclassroom ... Itis
unfair for one personto receive apay-
out ten times more than anyone would
normally receive ... Treasurer Macintyre
sought the mation and President McNedl
raised themotion ... The board has never
been involved in the payout of adidrict

Dr. William Pearson, Michigan Dept
of Education
(Photo source: Michigan.gov)
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employee ... Itisnot digtrict policy to
show favoritism to certain retiress ...
Beginning next week, a detective sergeant
of the Michigan State Police will begin
theinterview process ... Wewill let the
police do their job and we will moveon
with the busness of the didrict.”

Partner ship agreement

Thegodsof anew partnership
agreement with the Michigan Department
of Education were announced at the April
12 medting.

“We have now had our partnership
agreement gpproved by MDE,” an-
nounced Diona Clingman, FCS executive
director of academics. Membersof the
team thet crafted the partnership agree-
ment included FCS adminigtration and
gaff, MDE, the Genesee Intermediaie
School Didrict, and the Crim Foundation
which provides support servicesfor FCS
Sudents.

Clingman said three godlswere
egtablished in the agreement: modest
improvements by studentsin literacy and
math; and asysemsgod:

» FCS studentswho score* pro-
ficient” in literacy will increase by three
percent by June 30, 2025.

» FCS studentswho score” pro-
ficient” in math will increase by three
percent by June 30, 2025.

* A*sysemsgod” included
“the development and implementing of
effective sygems between the FCS Board
of Education and digtrict personnd thet
increase operational efficiency to improve
the academic and socid-emationd learn-
ing of FCS scholars by June 30, 2025.”
Targetsfor thisgod incdude: better FCS
sudent attendance; diversty and inclusion
training; and improvementsin governance
to include operations of the FCS business
office and human resources department;

[Asif on cue, FCS executivesin both the
business and human resources depart-
ments have submitted their resignations
within aweek of one anather. See below]

Dr. William Pearson, director of

office of partnership districts and Paul
(Continued on Page 8)
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andiond dection. Thereissome
truth to that. For example, the small-
et population sate, VWyoming, has
about 570,000 people, about half the
population of Oakland County Michi-
gan, which has more than 1,200,000
resdents. Yet, Wyoming getsthree
eectord votes, equd toitsrepresen-
tationinthe U.S. Congress Smilar
numbers aretruefor other smal pop-
ulation dates. That givesWyoming a
bit more clout that it might otherwise
have. But it dso meansthat in Wyo-
ming there are about 144,000 voters
per dectord vote, whilein agate

like Horidait takes 536,000 votersto
equd onevote.

In addition, for Satesthat
strongly support one party thereisno
reason for ether party to campaign
there. Wyoming and West Virgin-
iaare srongly Republican dates.
Why should a Republican bother
campaigning there? If they get 51
percent of the vote, or 99 percent
they will get dl the dectord votes.
For Democratsthe sameistrue. Why
bother to campaign there? If they get
49 percent of thevote or 1 percent,
they will get zero dectord votes. For
daesthat typicaly vote Democrétic
like Cdliforniaor Massachusdttsthe
pettern prevalsin reverse.

That pattern dso limitsa
voter’simpact on the nationa
election. If you areaDemocrétic

three dectord votesand thelarg-

es (Cdifornia) has 54. Michigan
currently has 15. The problem isthat
the voter turnout does’'t change thet
number. If only 1 percent votein
Cdiforniathey decide dl 54 dectord
votes. If 5.5 million vote, more than
70 percent, in Michigan, asthey did
in 2020, they decide how our 15
electora vote are cad.

“Faithlessdectors’

Whilethe dectors are pledged
to support thelr party’scandidate if
they win, they technicdly do havethe
right to vote any way they want. That
wasthe origind intent of the Electord
College. In recent dectionsthere have

Othersfed thet the exis-
tence of the Electord College
makes acomplex nationd recount
lesslikely, as might have been
the casein 1960 when Kennedy
bardy won Illincisto win the
presidency. In many eectionsthe

been “faithless eectors "who
voted for someone other than
their party’s candidate. In 2016,
John Kasich, Bernie Sanders,
Colin Powell, Ron Paul, and
Faith Spotted Eagle dl received
electord votesfor presdent.

eectord vote expandsthe margin
for thewinning candidate.

Problemswith the
Electoral College

Whilethe Electord College
may givealittle extraclout to small
dates, it dso meansthat many dates
areignored during a presidentia
campaign. Because of the‘winner
takedl’ rule, whoever getsthe most
votesin agdtate getsdl the dectord
votes. So thet forces candidatesto
focus heavily on the ‘tossup Sates
that could go ether way. Win Mich-
igan by onevoteand you get dl 15
eectord votes. Win Pennsylvaniaor
Georgiaby onevote and you get all
of their electord votes. In 2020 the
great mgority of al campaign events
werehddin 6 sates Nearly 65 per-
cent of voterslivein gateswherethe
candidatesrardy vist.

Voters lined up outside City Hall during the

November 2020 election
(Photo by Paul Rozycki)

voter in Wyoming or West Virginia
your votewon't help your presi-
dential candidate at dl. If you are
aRepublican voter in Cdiforniaor
Massachusettsthe sameistrue. A
popular vote e ection would mean
that everyone's vote would play an
equa rolein deciding the winner,
whether they arein Wyoming, West
Virginia, Massachusetts, Cdifornia,
or anywhereese.

Turnout

Oneother problem with the
Electora Collegeisthat the elec-
toral votes are equd to the number
of membersof Congressadate
has—two senators and the number
of U.S. House membersin adate.

The smallest population states have
6

There have been 165 “faithless

eectors’ in over theyears SO

far, no ection has been changed
because of a“fathlessdector,” and
33 dates have passed lawsto prevent
it from happening, but the possbility
remains.

January 6 and the
“fakedectors’

The events around the January
6th insurrection and the attempts
to overturn the 2020 eection with
“fake dectors’ and proposed actions
by the vice president demongtrate
one additiond risk of the current
electord system. As part of the plot
to overturn the 2020 election “fake
electors’ were put forward in seven
key states, including Michigan. The
hope was that they would somehow

replace the genuine dectorsand
(Continued on Page 7)
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give Trump thevictory.
How to fix the system

Over theyearsanumber of
plans have been put forward to ad-
dressthe problemswith the Electord
College. A September 2020 Gdlup
poll showed that 61 percent of Amer-
icanswerein favor of abolishing the
Electora College, anincreaseof 12
pointsfrom 2016.

Congtitutional Amendment

Themog dtraight forward way
to fix the problem would be simply
to amend the Condtitution, abolish
the Electora College, and havethe
president eected by apopular vote.
But the amendment processis|ong
and difficult, normally requiring
support of two-thirds of both houses
of Congressand three-fourths (38)
of the gates. It's not easy, and most
obsarversfed that an amendment
would havelittle chance of successa
thistime.

TheProportional Plan

Some argue that the states
should divide their votesin propor-
tion to the popular vote in that state.
For example, if acandidate got 60
percent of the vote, they would get
60 percent of the eectoral votes, not
100 percent asisthe casein most
states today. Thelosing candi-
date would get 40 percent of the
electoral votes. Though this plan
would diminate the ‘winner take
al’ aspect of the Electoral College,
it might end up throwing elections
into the House if no one got there-
quired 270 votes, especidly if third
parties picked up some dectoral
votes.

TheDigrict Plan

Sincethe number of dectora
votesthat each date getsisequd
to the number of representatives
in Congress, some have supported
aplan which would give dectord
votes to whoever won eech Congres-
sond didrict in agae The candi-
date with the most votes Satewide
would get the two extravotesfor the
U.S. Senators. Nebraskaand Maine
useaverson of thedidrict plan.
However, some projections of the
digrict planindicatethat it would
have as many failures asthe current
system, and would be subject to
gerrymandered dection didricts.

TheNational Popular
Vote Compact

The proposal that Michigan
votersarelikely to seeonthe balot
next year isthe Nationa Popular
Vote Compact. Quitesmply this
planwould givedl of Michigan's
electora votesto the candidate with
the mogt votes nationwide. So far 15
dates and the Didtrict of Columbia,
representing 195 eectors, have sup-
ported the ideg, and Michigan could
be the next one. It kegpsthe Electord
College, retainsadaterolein pres-
dentid eections, but givesthe votes
to the popular vote winner.

What isnotablein these
divided timesisthat the proposd
issupported by the past chairs of
both the Michigan Democratic and
Republican parties. Both former
Republican Party Chair Saul Anuzis,
and former Democratic Party Chair
Mark Brewer, are working together
to support the proposd. If supported
by enough dtates, with 270 or more
electora votes, it would not diminate
the Electora College, but would as-
surethat thewinner of any presden-

tid dection recaived the most votes
7

fromthe public.

It dmost got onthebdlotin
2022. In the monthsto come look for
petitionsto placeit onthebalotin
2024.

Maybeit istimeto “undect the
electors’ or at least changetheway
we dect presdents.

EVM poalitical commentator and
board president Paul Rozycki can be
reached at paul .rozycki @mcc.edu.

Unclassified Ad

Apartmentsfor Lease.

Large (1600 sg. ft.) two-bedroom
plus, 2nd-3rd floor apartment on
Crapo St just off Keardey St. avail-
able May. Extra bedrooms/study on
finished third floor. Featuring central
air conditioning, newer applianc-

es, enclosed sunroom, smokeless
fireplace, hardwood floors, pantry,
laundry, storage, garage with au-
to-door and other off-street parking.
$895 per month includes water. In
the center of it all. Enjoy concerts,
dance, art galleries, theaters, plan-
etarium, library, museum, horti-
cultural gardens and art classes, all
across the street. Five minute or less
walk to UM-Flint, MCC, downtown,
Cultural Center, Library, Farmers
Market, quick freeway access. Ref-
erences and credit check requested.
E-mail: ecuster@sbcglobal .net or
write Apartment 16, 720 E. Second
St. Flint, M1 48503.

Two-bedroom, second floor apart-
ment available mid July. It has a
large deck, off street fenced park-
ing, laundry, storage. On Avon
near Kearsley Street. In the center
of it al. Walk three blocks or less
to UM-Flint, MCC, downtown,
Cultura Center, Farmers Market,
Library, horticultural gardens, four
parks. and easy freeway access. On
site management. $795 per month
plus utilities. References and credit
check requested.

E-mail: ecuster@sbcglobal .net.
Write: Apartment Box11, 720 E.
Second St. M1 48503.
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Schumer, MDE educationd consul-

tant and partnership agreement liaison,
participated in the presentation. Pearson
told Eagt Milage Magazine (EVM) that
previous partnership agreements were
disrupted by the COVID pandemic. He
told EVM, “Thedatawas not vdid.” No
digtricts entered the partnership program
in 2020 and 2021.

The previousiteration of apartner-
ship agreement between MDE and FCS
covered the years 2018-19 to 2020-21.
The godswerethreesome: improve
student attendance by 10 percent; reduce
out-of-school sugpensions by 10 percent;
increase sudent attendance to 90 percent.

In November, 2022, the MDE
announced that more than 50 didtricts
in Michigan presided over at least one
underperforming school and, therefore,
would be required to enter into a partner-
ship agreement with the MDE.

Indl, thereare over ahundred
such “partnership” schoolsin the gate.
FCS* partnership” schoalsinclude:
Browndll, Eisenhower, Freeman, Neither-
cut, Pierce, and Potter.

Other Genesee County schoolson
the “ partnership lig” list include: Beech-
er High and Dailey Elementary inthe
Beecher Community School Didtrict; Ea-
gle'sNest Academy; and Gregter Heights
Academy.

Schools become candidates for
partnership agreementsif their four-year
graduation reteis 67 percent or lessor
scores fall to the bottom five percent on
the gate's“index accountability system”
which includes student academic per-
formance, attendance, graduation rate,
availability of career and college prepara:
tion courses, and more.

Springtime standardized testing
has dready commenced for Hint stu-
dents. Testing windowsfor a least saven
categories of tests began Feb. 2 and end
May 26. A full schedule of standardized
testsfor FCS dudentsisfound a the
digtrict’ swebste,

[EVM lagt reported on the test scores of
areaschoolsin Sept. 2019

FBOE approvesD.C. trip despite FCS
administration reservations

During thetimefor “Remarks
from Individual Board Members’
scheduled near the end of every FBOE
mesting —atime when unexpected
moations, not on the printed agenda, have
often been introduced — another such
moation was brought by Trustee Melody
Relerford.

Rderford'smotion seeking the
board's approva and support for the up-
coming senior prom and atrip to Wadh-
ington D.C. for some 140 8th graders at
Holmes STEM Academy were bundled
together in asingle motion and gpproved
by a5-2 vote of the board after a50-min-
utediscussion.

FBOE member Melody Relerford
(Photo by Tom Travis)

TheD.C. trip was gpproved de-
gpite the reservations of FCS centra and
building administrationswho cautioned
that trip organizerswere " not reedy”:

o Assigant Superintendent Keiona
Murphy: “Thiswas not initiated properly
inthebeginning ... The (trip) detallsare
not asclear asthey needtobe... I'm
chalenged by thetimdline ... Thisisnot
how | do business”

» Superintendent Jones “This
(trip) islogidtically not together ... Safety
has been our top priority ... Wehaveto
insurethat we have enough chaperones
... The (Holmes) principal and assgant
principa don't think they need to take
thistrip thisyear.”

Relerford was unable to answer
questions about the number of sudent
travelers, travel date(s), or other trip
details. “That's being worked out,” she
sad.
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Rether, Relerford choseto reed
doud aletter by an organizer of thetrip, a
Holmesteacher, that excoriated Jonesand
hisadminigretion for itsinitia response
tothetrip. Theletter said Jones's“mind
had dready been made up.” Theletter
charged Joneswith an “ambush” by
“udng every lame excusein the book” to
deny thetrip.

Theletter read by Reerford dso ac-
cused Jones of “not enough respect for me
(theteacher)” and noted his* concern and
disgpprova of you (Rderford) contacting
me”

“Mogt of what I'vejudt heard is
incorrect,” Jones responded. FBOE Trea
surer Dylan Lunafound it “inappropriate
to reed aletter like that.”

At theend of the meeting, Clack
aso cautioned pandigts about overstep-
ping boundaries “ Asboard members it
isnot our roleto overstep administration
and pry into their daily affairs. Our main
respongbilitiesareto set policy for the
digtrict and gpprove the budget.” None-
theless, Clack voted to gpprove the D.C.
trip despite the* not reedy” warnings
from the FCS adminidrative team.

Intheend, only King and Luna
cadt dissenting votes citing “process’ and
potentid damageto the didrict’'s* chain of
command.

The other five members of the pan-
e voted to gpprovethe D.C. trip:

» Rderford: “Everybody up here
issaying they' re herefor the tudents; |
need you to show it.”

* Macintyre “Let'sdothis...
Let’sthink outsidethe box.”

FBOE rgectsHR hirerecommended
by FCScentral adminigration

AttheApril 12 FBOE mesting,
thedigtrict’s central administration team
suffered another setback when the board
turned down its candidate to fill the
vecant “HR Manager” position by a3-4,
for-againg, vote. Dissenting voteswere
cast by McNed, Maclntyre, Perkins, and
Rderford —an FBOE quartet of pandigs
that has coalesced into an identifiable
voting bloc.

Inthe end, the oft-heard protesta
(Continued on Page 9)
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tions of Maclntyre about abloated centrd
adminigration, including a“top-heavy”
HR department, won the day. “ School
digrictsof comparable size don't havedl
these pogitions” shesad.

Following thergjection, Jonestold
the board that the HR Manager position
would not be filled.

Resignations of two central
adminigrators

It was announced at the FBOE's
April 12 COW mesting that Latisha
Wolf, executive director of finance,
had resigned her position April 7. That
followed an apparent public-private
dustup between Wolf and FBOE Trustee
Rderford. “1 would like you to address
Dr. Wolf tonight,” Relerford said at
the board's March 15 meeting before
conspicuoudy asking Jones about the
deedline for renewa/nonrenewd of
contracts.

Stephenson and Company’s Scott
told the board: “That [Wolf'sresigna-
tion] bringsgrave concarnstome... It's
reglly important that you get somebody in
there” She said FCS may need to apped
to the MDE for hdlp.

Inadocument provided EVM by
an anonymous source, Sharita Galloway,
FCS executive director of human resourc-
€s, submitted her resignation April 15.
Her resignation letter said, in part:

“I have endured endless nights
away from my family to and witnessto
irrdlevant bickering, physica, emotiond,
verbd violence and abuse a the hands of
board members ... |, dong with others of
the executive team have been victims of
thrashing to our persond and professiond
integrity and character without cause or
remore”

AtitsMarch 15 meeting, an FBOE
member summoned Galloway to speak
about the dleged excessve payout to a
former digtrict employee. Jones cautioned
againg therequest: “Not if it'sgoing to
causeher tobeodracized ... I've been
here so many timesbefore.”

Gdloway told the FBOE thet the

board's $61,000 payout was done“ not
according to the palicy, the procedure, or
the process” [See“MSPinvedtigation”
above]

Gdloway'sresgnation dso
followsthe FBOE s very public rgiection
onApril 12 of an*“HR Manager™” position
recommended by FCS centra admin-
igration. [See*“FBOE rgectsHR hire’
above).

* k% k%

FBOE meetingsarehdd at Accel-
erated Learning Academy, 1602 S. Aveill
Ave, Hint, M1 48503. A link is posted at

the FCSwebsteto access online viewing;

visit www flintschools.org; or type Flint
Community Schoolsinto the YouTube
search engine.

Future meetings of the FBOE
are May 10 (Committee of the Whole/
COW); May 17; June 14 (COW); June
21. Check the FCSwebdte for any other
FCS meetings open to the public

EVM Education Begt reporter Harold
C. Ford can bereached at hcford1185@
gmail.com

Village Life coney ...
(Continued from Page 15)

granite, onions so fresh and wet they
Soarkled like diamonds, mustard of pure
sunshine, the bun firm but damp with
deam, ared Hint Origind.”

To cheersand applause, Coyne
continued, from their first arrivals, Mace-
donianimmigrantsto Hint “sirred upa
dry sauce that mede mouths weter from
Seattle to Miami and hearts flutter from
Boston to San Diego.”

Mourning the Big Girl, the coney
joint she represented, and perhaps sum-
ming up the essence of “coney culture”
Coyne concluded,

“I recognized your convictionsthat
humans arefdlible because humans are
hungry. so you would forgive usand feed
us. After dl, thereisplenty of paininthis
world and dl of our lifeisjust onelong
goodbye.” (from“Farewell, My Love-
ly,” inAtlas. Short Staries, Gothic Funk
Press, 2015)

EVM Conaulting Editor Jan Worth-Nel-
son can be reached at janworth1118@
gmail.com




UM - Flint tenured faculty begin unionization efforts, propelled
by governance, pay, work life, university climate concerns

Editor’snote- Thisartidementions
several linkswhich can befollowed on
our webste at eastvillagemagazine.org.

Thetenured and tenure-track fac-
ulty at the University of Michigen - Hint
(UMF) have begun effortsto unionize.

A group of about 16 organizers
have been medting, circulaing informa:
tion and membership cards, and consult-
ing with eigible colleagues. Theunion
would be cdled UMFAFT-AAUP
Locd 5671 [American Federation of
Teachers-- American Association of
University Professors, affiliating with
alabor union representing more than
270,000 higher education workers na:
tionwide.

They say they are propdled by
concerns about work load, campuscli-
mate, pay equity and aleged adminigtra-
tion attempts to quash dissent. Answers
to dl questions posed by Eagt Mllage
Magazne were provided as collec-
tive repliesfrom the organizing group
through emailsfrom Sarah Rosaen,
professor of communication. The conm-
mittee includes both pre- and pogt-tenure
colleagues, though most dreedy have
tenure.

“Anyonewho hassgned aunion
card iswelcometo join the Organizing
Committee, and we encourage interested
colleeguesto do so. We areworking
toward building aunion that is as broad
and representetive of tenure track faculty
aspossible, and so wewelcome partic-
ipation from as many diverse voicesas
posshle” they asserted.

“By our court, thereare 164 UM-
Hint faculty membersinthetenure sream
acrossdl 9x academic unitswhofdl into
the poal of potentid union members, Our
Organizing Committee has representa:
tives from five of the six units, but we are
adwayswelcoming moreasweamto be
asdiverseand represantative as possble”
they said. Those“tenure stream” faculty
arethosehired into thetenure track with a
pathtotenure: assgtant, associate and full
professors.

By Jan Worth-Nelson

It would befor the Hint campus
only, “though wewould be, of course,
in solidarity with any effortsby our
colleagues on other campusesto union-
ize)" they dated.

Inasparate email received
April 20, Roseen said organizersare
encouraged by theinitid response. In
just the first month of the campaign, she
reported, 46 percent of those digible had
filled out union cards, in practice a vote

for membership.

U of M Board of Regents Trustee
Mike Behm speaking at a campaign
event for Gov. Whitmer in the Flint

Farmers Market
(Photo by Tom Travis)

Eagt Mllage Magazine requestsfor
comment from Regents Michad Behm
and Regent Chair Paul Brown have so
far goneunanswered. The organizers
said both Brown and Behm, who livesin
Grand Blanc, attended their first “going
public’ mesting. That megtingwas
dosad tothe press, o0 EVM was unable
to independently confirm what Brown
and Behm said there. The Regentsare the
dected governing body for the University
of Michigan system.

But organizersreported thetwo
regentsdescribed the university policy
on neutrdity toward union organizing
and said that “they support, in generd,
theright of university employeesto
organize.”
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GEO union drike
an ongoing backdrop

The Univergty of Michigan has
collective bargaining agreementswith
many units, detalled here-- but this
would be the first, if successful, among
tenure-track or tenured feculty.

The path has not dways been
congenid. Infact, The UM - Hint
campagn is occurring Smultaneous-
ly with bitter negotiations involving
another union. The Graduate Employ-
ecs Organization (GEO), thelabor
union representing about 2,300 graduate
dudent ingtructors and graduate sudent
daff assstants acrass UM’ sthree cam-
puses, went on strike March 29 and was
cadtigated by the Regentsin an April 21
datement after GEO protestors sormed
aresaurant where UM Presdent Santo
Onowasdining with sudents. At press
time, the strike continued; the contract
was st to expire May 1.

Asked if UM - Hint'stop execu-
tive, Chancdlor Deba Duttawished to
comment about UM - Hint'sunionizing
efforts, Robb King, UM - Hint director
of marketing and communications,
responded, “ The university has no con-
ment at thistime.”

Asthe organizersexplained, “ The
univerdty policy on neutrdity dlows
for the formation of aunion by “card
check,” meaning that once amgority
of employeesin apotentid unit have
signed union cards, they can file for
recognition. Essentidly, the card check
isthedection, and thisisthe path we
intend to taketo recognition.”

Each of the digiblefaculty cate-
goriesfor theemerging UM - Hint union
are determined by criteriaset out by
univerdity slandards and within each de-
partment, including hiring terms, years
on thejob, whether they have published
scholarly work, teaching performance
based in part on student evauations, and
participation in inditutional processes

(Continued on Page 11)



UM - F unionization ...
(Continued from Page 10)

such asdepartmenta and unit commit-
tees. It generdly takes seven yearsfor a
tenure-track faculty member to achieve
tenure, which usudly meansapay
increase and job security going forward.
Many concerns animate the
unionization efforts.  In satements
provided to EVM, organizerslisted:
—Faculty governance—that is, the
degreeto which faculty communicate
and influence institutional issues. UM -
Hint isin theory isrun by shared gover-
nance between adminigtration and fac-
ulty, but infact most faculty say in
redity actud decisonsare made by the
adminidrative superstructure, Sometimes
without consultation with faculty.
—Concernsover workload and work-
place dimate— see detailed example
below.
—A dedreto advocatefor better
public funding for theinditution, Of
UMF's 2022-23 budget of about $116
million, an esimated Sate appropriation
of $26.2 million, or about 22 percert,
was approved, a$784,000 incresse
over thepreviousyear. The percentage
of date support in the UMF sbudget
has declined from ahigh of 67 percent
in 1987. Gov. Gretchen Whitmer's
budget proposal for fiscal year 2024
includes aproposed 4 percent increese
for dl three UM campuses.
—Pay that does not keep up with infla-
tion, Asdetailedinarecent EVM report,
UM - Hint faculty received an average
of 3.5 percent for the current year. Who
getswhat varieswiddly, even amnong
tenure-track and tenured faculty.
Theaverage UM - Hint full-time
sday, according to 2021-2022 numbers
from umsaary.info, was $69,000. Ac-
cording to one private onlineworkplace
urvey Ste, theaverage pay of UM - Hint
professorsis $139,000; to reech that
range, afaculty member likely would be
tenured or hold an executive podtion.
The UMF stop executive, Chancdlor
Dutta, received a15 percent pay raiseto
$469,000 thisyear; 13 othershad pay of
$200,000 or morein 2021-2022.
—Threatstotenure. InaWinter, 2023

webste post of theAmerican Associa
tion of Universty Professors (AAUP),
Marc Steinwrote, “Inthelast decade,
consarvatives have launched multiple
atacks on faculty tenurein higher edu-
cation. Aswe undergtandably focuson
these episodesin states such as Horida,
Georgia, Louisana, Missouri, South
Dékota, Texas, and Wisconsin, wetoo
reedily ignore dow and steady deve-
opmentsthat are destroying tenurein
Cdiforniaand other progressive sates”
—Fear of arbitrary retaliation by
adminigrators. At an October, 2022
Board of Regents meeting, aformer
dean who had been fired complained of
bullying and adminigtrative chaos, and
wasjoined by othersdleging smilar
experiences and retdiaion for dissent.
—Concern over sudden and unilateral
policy changes. Faculty inthe College
of Artsand Sciences (CAS), for exam-
ple, recently reported a sudden move of
severd depatmentsfrom CASintothe
new College of Innovation and Tech-
nology (CIT), adecison dlegedly made
without consultation—or fait accompli
notice—with the Faculty Senate Coundil.

“Inthe nine monthswe have
been organizing,” they report, “we have
cometo redizethat, acrossranks and
units, we have much morein common
than we have dividing us. And whatever
our specific issues, so many of us feel
undervalued and unheard.

“The UMFAFT-AAUPisavehi-
defor ustowork together in our com-
mon interests, refuseto dlow oursalves
to be pit againg each other, and recognize
thet dl of our fates aretied together, as
well asentwined with thefates of our
sudents and the community asawhole”

Not dl faculty fal into the tenure
dream.

There actudly are more non-ten-
uretrack (NTT) faculty then ten-
ure-track at UM-Flint -- about 250 as of
the 2022-23 records. Ingenerd, NTT
faculty get paid lessand havelessjob
security than thosein the tenure track.

That group unionized in 2004
after atempestuous campaign inthe early
2000sin an effort pardlding what ishgp-
pening now with the tenure-track facul-
ty. That union, the LecturersEmployee
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Organization (LEO), gppliestodl three
UM campuses, and has produced along
list of gainsin working condition, hedlth
care benefits, and a tripling in minimum
pay snce 2003.

Whilea" Strategic Trandforma-
tion” process underway, led by Chancel-
lor Dutta at the downtown Hint campus
sncelast fal hasraised numerous con-
cerns about the lives and work of faculty
and the direction of the university, or-
ganizerssad therr efforts areinfact
“ingpired by concernsfaculty have held
and voiced for amuch longer period of
time. That said, the Strategic Trangfor-
metion has provided anice moment to
reflect upon our place in the university
and broader community.”

“In some waysyou might say thet
we see unionization as part of the Stra-
tegic Trandformation, an effort that will
make UM-Hint abetter indtitution thet
ismore sugtainable and respondveto dl
of its condituents: sudents, community,
faculty, and Saff,” they sad.

Many faculty have been actively
involved inthe Strategic Transformation
process, wrestling dong with the rest of
theinditution asthe campusfaces severd
chdlenges induding a$7.3 million
deficit and a 25 percent drop in enroll-
ment over thelagt seven years Lag fdll,
Dutta predicted that deficit might surge
to $13.9 million in the 2023 fiscal year.
Some have bitterly critiqued a.contract
with the Huron Consulting group to run
the process, Huronisahugeinternation-
al higher education consulting firm based
in Chicago that has resulted in anumber
of amilar inditutionsdashing faculty,
support gaff, and liberd artsprograms.

Asked for examples and detall
about some of the nascent union’s con-
cerns, organizers emphasized thet those
would be more fleshed out by members
astheunion coalesces.

“Our ligt of concernsisbroad and
compelling, having come out of nine
months of conversationswith colleagues.
Weremain sruck by how many of these
concernsare shared across units. Howev-
er, it is difficult to offer much detail at the
moment. Thisis because how we address
suchissueswill befor our membership

(Continued on Page 12)



UM - F unionization ...
(Continued from Page 11)

to decide through collective processes
oncewe are recognized asaunion.”

However, they suggested one
&t of developmentsregarding faculty
workload illugtrateswhat they see asthe
need for unionization.

“ Lag acadamic year, the Provod’'s
Office devel oped, without falty consulta-
tion, adraft workioad proposal that sought
to alter expectationsregarding hownmuch
teaching, creativeand scholarly work, and
senvice should be counted asa percentage
of overall effort for tenure-greamfaculty.
Inaddition, the propoasal appearedto
involve punitive measuresfor pog-tenure
faculty, in particular the possibility of
increased teaching assgnmentsfor those
deamed nat produdtive enough in ressarch.

“When leaked to faculty, the draft
policy raised many questions, fromhow
it might violatethe prindiples of tenureto
why adminigratorsdid not consult faculty
during devel opmentt. In response, UM-
FlintsAAUP chapter offered a Saterment
to the Faculty Senate Coundil. Later, an
FSC representative presented related
concarns beforethe executivearmaof UM's
tri-campusfaculty governance system
SACUA, which later issued aresolution on
themetter.

“ Asareault, the Provost's Office
pulled the university-wide draft proposal
and directed acadenic unitsto devdap
thar omnworkload polides Butwenow
hear fromcolleaguesthat these unit-levd
proposalsmirror theoriginal put forward
by theadminigration. Amid thisand
reportsof dill other kindsof changesto
workioad, conaultation with tenure-sream
faculty, again, remainsminimal. Thisex-
periencewith proposed workload palidies
over the pagt two yearsintersectswith
many of the concernsthat have brought us
together.

“Lack of authentic
concdtation” alleged

“To bedear, devd oping and/or
revigng expectations of effort isnot the
problem What alarmsusisthelack of
authentic consultation with facuity, the

digegard of exiging inditutions of faculty
governance, thearhitrarinesswithwhich
changesarebeing medeor implemented,
thewaysinwhich the proposad policies
impact theintegrity of tenure, and thelack
of concernfor and devaluing of our work.

“ If UM-Flint tenure-sreamfaculty
werealready unionized, theadminigtration
would not beina pogtion to unilaterally
advance such changesinthemiddieof an
acadanic year. Indead, any work-rdated
measurewould haveto be negatiated via
collective bargaining. Thiswould also
grengthen faculty governance, ensuring
that the group mogt affected by the potern+
tial changes i.e, tenure-greamfacuilty,
was engaged in authentic conaultation.

“Thus the unionization of ten-
ure-dreamfaculty would srengthen the
indtitution and its ongoing transforme-
tion. It would do thisby ensuring that the
adminidration and tenure-sreamfacuity
act aspartners, supporting faculty gover-
nanceonour campus, and ensuring that
our labor and contributionsto Sudents,
colleagues, and community are valued.
Indesd, the UMF AFT-AAUP hasalready
hogted a series of workshops onworkioad.
At theseworkshops, over 100 facuity and
daff colleagues deve oped principlesfor
aworkioad palicy that would bath allow
for changesand value our time, work, and
efforts”

Part of aFlint tradition

Organizersnotether efforts
have particular significance historically
for the city of Hint, whereanationdly
momentous St-down gtrike by Fisher
Body/Generad Motorsemployeesin
1936 led to formation of the United
Auto Workers (UAW), and where union
efforts through the decades snce have
yielded layer upon layer of worker bene-
fits and political influence.

“Therearefaculty within our
rankswho arethe proud children and
grandchildren of union members indud-
ing those who participated in the Sit-
Down Strike” the organizerswrote. “We
arehumbled by this, and we hope thet we
might, in someamdl way, takeaplacein
Hint'ssoried higtory of organized labor.”

Theorganizerssaid they seetheir
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effortsin acontext of alarger movement
toward revitdizing thelabor movement
--inHint and nationdly.

“At our going public evert, the
presdents of faculty unionsat Eagtern
Michigan and Wayne Statewd comed us
into thisunique moment within higher
education, which has seen 25,000 new
workers organized acrossthe country,”
they wrate

“Thisrecent risein labor activism
within higher education has been moti-
vaed in part by the desireto leveragethe
shared interests of faculty, sudents, saff,
and the community at large. We know
that our suiccess depends on the success
of these partners, and we see our efforts
asbeing geared toward strengthening
our indtitution and its pogitiveimpact in
Hint and the broader Hint community.
A stronger faculty meansastronger
campus, and together we can dl work
towardsastronger Flint.”

AsdetaledinaJan. 28 EVM
gory, the UM - Hint campusisamgor
downtown employer:

According to (congtantly chang-
ing) data from the UMF’s Officer
of Inditutional Andyssand the UM
Human Resources Information System,
asof Nov, 1, 2022, UM - Hint employs
1,013 people, with 717 (71 percent) full
time and 296 part time (29 percent).

Of those 494 are Faculty, inthe
following categories

* 195 Tenured/Tenure Track
Faculty (which includes 23 Academic/
Adminigratorswho are tenured faculty
membersand 1 Emeritus Faculty whois
actively working)

o 228 Lecturers

e 8LEOC-GLAM (Librarians,
Curatorsand Archivigts)

* 63 Clinica and Adjunct Clini-
cd Faculty”

EVM Consulting Editor Jan Worth-Nel-
son can be reached at janworth1118@
gmail.com Asa UM - Flint non-tenure-
track faculty in the English Department
for 23 years, Worth-Nelson was part

of the successful organizing effort to
edablish the Lecturers Employee Orga-
nization (LEO) inthe early 2000s. She
retiredin 2014.



Iconic Saginaw Street brick replacement underway; $5 million
project to continue through 2024

By Elizabeth Ireland-Curtis

Theiconic Owner EricaSoriano
bricks on Saginaw told EVM ther
Street, dong with the takeout busnesswas
Wesgther Bdl are part affected initidly but
of Flint'sidentity and has picked up during
history. The bricks the second week of
on Saginaw are congruction. She
being replacedina dso sad her bus-
two-year project that nesswas not given
began Monday, April Construction begins on Saginaw Street downtown Flint in April 2023 notice by the city but
10. Mayor Sheldon (Photo by Tom Travis) learned about the
Neeley presented southbound travel. Congtruction will be street closurefroma
plansfor the historic restorationat apress  paused for The Crim Festival of Races TV gation the day before thework began.
conference that same day. and Back to The Bricks, both of which Funding for the project is shared

A website, FixTheBricksFlint.
com, can be accessed by residents for
dtreet closings and updates. City Engi-
neer Mark Adas said he hopesto make
the project “ as painless as possible”
which, when completed by the end of
2024, will restore Saginaw Street from
Court Street to the Hint River.

750,000 bricksto belaid

Thebrickson Saginaw Street were
origindly laidin 1898. Accordingtoa
May 5, 2022 Flint Journal article, the
Works ProgressAdministration (WPA)
removed the bricksin 1936 and re-laid
them over new concrete, using 40,000 of
labor. At that time, the cost was $142,950.

In May of 2023, Flint City
Council approved contractswith LA
Congtruction of Flushing and civil
engineering company Wade Trim for
the $5 million it is costing today. There
are 750,000 brickson the strest — and
400,000 hours of them will be new. Part
of the current expense includes purchase
of gpecia bricks manufactured to with-
stand the pressure of heavy traffic.

Phase one

Phase one, dready underway,
started with the section of Saginaw
Street from Court Street to Third Street.
Traffic is being re-routed to Harrison
for northbound, and Beech Street for

occur in August. After Labor Day, the
project will resume, according to city
officials in an April 10 press conference.

Workers begin tearing out the old
bricks at the intersection of Court

and Saginaw Streets in April 2023
(Photo by Tom Travis)

Second and final phase

The second phase will restore
Saginaw Street from Third Street to
Second Street and begin in September.
Phase three begins in the spring of
2024 and will renovate Second Street
to First Street. The final phase will
dart in September 2024 and will tackle
Saginaw from First Street to the River
Trail Crossing next to the University of
Michigan -Flint Pavilion, according to a
City pressrelease.

L ocal busnessesdeal
with renovations

Halo Burger has closed according
toasgnintheir window.

Soriano's, on the corner of Court
Street and Saginaw, has remained open.
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by the City of Hint'sMgjor Roads Fund
($3.4 million), Michigan Department of
Transportation ($2.3 million), and the
Federal WIIN Act (Water Infrastruc-
ture Improvements for the Nation) ($2
million).

The State'sfunding is part of
the Bipartisan Infrastructure Law
(BIL) passed in January 2021. “The BIL
will rebuild America s roads, bridges
and rails, expand accessto clean drink-
ing water, ensure every American has
access to high-speed internet, tackle the
climate crigs, advance environmental
judtice, and invest in communities that
have too often been left behind.”

Along with the bricks being
replaced, underground utilitieswill be
addressed, including replacement of the
12-inch water main, dectrica upgrades,
lighting and parking meter conduit ingtal-
lation and two gas main replacements.

In addition, the project will replace
80 to 90% of the Sdewaks and tree grates
on Saginaw Street. American Disahilities
Act (ADA) compliant crosswalksand
rampswill ensure accessibility. In order to
reduce the damage to intersections caused
by turning vehides, theintersectionswill
be repaved with concrete thet is Samped
to replicate the look of bricks but will
withstand traffic abrasion.

EVM reporter Elizabeth Irdland-Cur-
tis can be reached at irdlandcurtis@
comcast.net.



THISMONTH IN THE VILLAGE

TheMotown Story

May 4-20, Thurs. and Fri. & 7 p.m.

and Sat. a2 p.m.and 7 pm.

The Motown Story by CharlesWinfrey isthe
“gory of the Motor Town Record Company’s
tenurein Detroit.”

Ticketsare $10.

The“New” McCree theetre

4601 ClioRd., Hint

For moreinfo call 810-787-2200 or or vist
facebook.com/thenewmccreetheatre.

Spend Timewith YOUR Mother Nature
May 13, 1-3:30 p.m.

Cedlebrate Mother’s Day by learning about
nature's herbsand ailsthat will cadmand r

elax you. Find out how to grow and make tess.
Then take home alittle window garden of herbs.
For ages 16 and up.

Cost is$20 per person.
Raindrop'sBigAdventure

May 10, 10-11:30 am.

Thisoutdoor activity ispart of the

Knee-High Naturalist program and will present
activitiesto teach kids about the water cycle.
Dressto get wet and children must be
accompanied by an adult.

Costis$5 per student.

Pre-registration isrequired by May 9.

For-Mar Nature Preserve & Arboretum

2143 N. Genesee Rd., Burton

For moreinfo call 810-736-7100

or visit geneseecountyparks.org/for-mer-nature-
preserve-arboretum-2/.

DanielleBollinger with

The Soggy Bottom Band and Special Guests
Wed., May 17, 8 p.m.

Thisgroup of local tlent including a 17-piece
band will accompany Danielle Bollonger's sultry
voice amid a dance floor, refreshments and a bar
for thisfree concert.

Ticketsare free but must be registered for

a ticketsthewhiting.com/9984.

IntheHeights

Fri., May 19, 7 p.m.

This film is musical about a group of friends in
NY C and features Lin-Manuel Mirandaamong
severd other popular actors.

Ticketsare $7 for adults and $2 for children under
12 Filmisrated PG-13.

FIM Capitol Thegtre

140E. 2nd &, Flint

For moreinfo call 810-237-7333

or Vit capitoltheatreflint.com.

A selection of events available to our readersis highlighted — beginning after our publication date of May 6. It's a sampling
of opportunitiesin the city. To submit events for our June issue, email info about your event to pisenber @gmail.com by May 26.

Fegtival of Dance

Sat., May 14 at 7:30 p.m. and Sun. May 15 a 3 p.m.
Fint Youth Ballet performs Les Sylphides, one of
the first ballets focusing on Mood and dance over
goryline and Aqueum choreographed by Hint
Youth Ballet dum Alexandra Jennings Bush.

For tickets and moreinfo call 810-238-1350 x3,
emall fspa@thefim.org,

or visit thefspa.org/festival-of-dance.

Flint Ingtitute of Arts

FOMA (Friends of Modern Art) Filmsfor May are
“Closg,” shown Fri. May 12, Sat. May 13 a 7:30
pm., and Sun. May 14 at 3:45 p.m. This film is
about two 13-year old friendswho “ drift apart after
theintimacy of their relationship is questioned by
schoolmates.” The film to be shown the following
week is“The Fabemans’ on Fri., May 19 and Sat.,
May 20 & 8:45 p.m., and Sun. May 21 a 3:45 p.m.
This film is a dramatization of the young life

of the film’s creator, Steven Spielberg.

Hint Indtitute of Arts

1120E. Keardey &., Hint

For moreinfo call 810-234-1695

or visit flint arts.org.

Flint United Basketball

May 21, 3p.m,,

Flint United against Lebanon Leprechauns
and May 28, 3p.m.,

Flint United againgt Jamestown Jackals.
Thissmall professiond |league playstheir
gamesa smaller loca venues.

Hint United playstheir home gamesa
Mott Community College’'s Balenger Fidldhouse.
For moreinfo and how to buy tickets

vist flintunitedbasketball.com.
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Village Life coney ...
(Continued from Page 16)

Angelo Popoff.”

Popoff said heand his partners
worked 60-70 hours aweek, and “took
careof everybody.”

Surviving family membersand
descendants from severd of the* coney
lineage” the Branoffs, the Pauls, the
Popoffs, the Georgeswere in the crowd,
gmiling and chuckling as speakers shared
anecdotesfromthe old days.

Those gathering places helped
shapethe shared culture of thiscity, Figh
er described, tied together with Generd
Motors, AC Spark Flug, the neighbor-
hoods, ups and downs of the economy,
the schools, the unions, the church-
es. Theearliest ancestorswere George
Brown, Sam Bryan, Steve George, and
Paul Branoff, whose Flint Coney Is-
land, thought to be the arigind, opened
in1919. It was tucked between two
rallroads downtown -- aperfect location,
Fisher said.

Throughout the decades, Fisher
sad, the higtory of Hint's coney idands
was, in short, astory of “the perfect food
for the perfect people a the perfect time.”

“ItsanAmerican gory,” hesad.

Of the coney idand entrepreneurs,
hesad, “Ther timing wasimpeccable--
they knew theright thing to do intheright
way asthe Roaring Twenties swept the
country.

“And then later, what better food
could you have during the Greet Depres-
sonthanaconey?You could eet them fad,
they werean easy way tofeed afamily.”

Soon Hint was booming with
floods of people arriving in the city, not
just immigrants from Europe but mi-
grantsfrom the South, sharecroppers, the
“American arsend of democracy,” Fisher
sad, “and who fed them? The coney
idands...” Based on that, Fisher asserted
to cheers, if it waan't for the coney idands
of Hint, “wewould not havewon the
Second World War!”

The boom of prosperity that en-
sued lasted until the late 70s, Fisher not-
ed, but evenin“thintimes’ the coneys
kept afloat.

Describing his persond history

withAngdo's, Fisher said, “When |
ameled the coney saucetoday, | thought,
that'swhat summer smelled liketo me.
Itwas July 10, 1979, and | wason the
moped and I'd finished collecting on my
paper route, going to go get my ‘man
dinner,” with the Flint Journal sports sec-
tion in my favorite booth..two coneys, a
cheeseburger deluxe, grilled onions, order
of friesand gravy, and aCoke.”

The daughter of Popoff’s part-
ner Carl Paul, Karen Paul Holmes of At-
lanta, isnow afredance writer who draws
on her Hint rootsfor her work. | read two
of her poems, “Daddy comeshomefrom
Angdo's Hint, Michigan” and“ Some-
timeswejust want history to repest.”

Flint author Connor Coyne savoring
his first coney of the day
(Photo by Jan Worth-Nelson)

Here is the first poem, in its
entirety:

“My siger reachesinto her
suitcase for the chilidog sauce: a gift to
memorerarethan a’59 Buick. Today in
Atlanta, it's Michigan weather, cold and
dull, darkening at dinnertime, like when
Daddy would arrive fromwork, brushing
snow off histweed coat. Once he brought
us leftoversfromthe jukebox. Inthe
gtack of 45s, shiny asour patent leather
shoes, we found Love Potion Number 9.
His mustard-stained white shirt always
reeked of onions spiked with cigarette
smoke, grease, French fries. When he
took off his sweaty shoes, Pico, our Chi-
huahua, rubbed her body crazly against
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them, then againgt his sockswith their
old potato odor. Ve loved the food smdlls
at Angelo's but not the mishmash Daddy
wore home, even in his moustache and
the ticky sheen of hisforehead ashe
knedled to our level. When Mom handed
himhis cold Coke, he passed it around to
each kid, though five sips nearly drained
the Sx-ounce bottle” (from No Such
Thing as Distance, Terrgpin Books,
2018")

Hereispart of the second one:

“ At Angdlo's Coney Idand, Father gave
customers the menu they expected and
wanted again and again. If they moved
across country, they’ d send for hisfrank-
furtersand chili sauce.”

Heand Angelo ran the place after
WWII and entered Michigan’s coney-dog
wars. News stories, even a coffeetable
book, recount the ongoing dash since
1914: the Detroit-Greeks wet chili versus
the Flint-Macedonians dry.

And we can almost recongtruct
Dad’s secret sauce, finely crumbled,
gpiced and browned beef, moist but never
wet!” (poem first published, Museum of
Americana, November, 2022)

Dan Hall, who Fisher described as
“Hint'sOwn Muscd Mingrd,” invited
the audience to sng aong to his“ Ange-

lo'sSong.”

“Humansarefallible because
humansarehungry”

Reading from hisbook Atlas, Hint
native author and publisher Connor
Coyne shared aeulogy for the“Big Girl”
datue --onceacherished landmark on
Corunna Road. For decades she sood
atop the now defunct Colonid Coney
Idand. Coynewrote,

“You held atray with atasty coney
idand carved out of beef heart and ground
up Koegdls, rough and dry and red like

(Continued on Page 9)
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Village Life

Flint’s “coney culture” fed us, brought us together, in-
spired art, music, literature, poetry -- and even some
brawils, presenters declare

nethingwascdear asasdl-
crowd lined up for their
0od one recent Saturday ina
big meeting room & -- where
dse-- Koegd Medts, the origin and home
of thelegendary frankfurter.
The coney ismorethan ahot dog.
The“Sduteto Hint's Coney Cul-
ture’ sponsored by the Genesee County
Hidoricd Society, darted withasmple

By Jan Worth-Nelson

migration, of what was brought from the
old countries-- Macedoniain most cases
here, how those families madether way
in the new country, in Fint in the early
20th Century onward.

It was, asmany folks rdated while
savoring their coneys, about the gifts
those migrants and their descendants
brought, the way their restaurants became
hubsfor life-- places people had to be for

fondly recalled.

What peopledidn’t dwell on, hold-
ing their coneysin both hands and taking
big messy hitesend to end, theway you
do, wasthet the Mother Ship of Hint co-
neys, Angd0's, has been closed for many
years, itshuilding at the corner of Franklin
and Davison Roadsfdling goart.

So Saturday’s event was,
undeniably, about reclaiming something

formula: volunteersdoling out a
well-grilled dog dipped into abun,
saucefrom the Starlight Diner, buns
from Mr. Bread, plenty of mugtard
and chopped onions. Little bags of
chipsinapileonatray. Pop-- Ver-
nor’s, of course-- or A& W root begr.

Emcee Gary Fisher, president
of the Higtorica Society and host of
theradio show “Fish and the Hint
Chronides” grew up threeblocks
from the East Side'slegendary Ange-
lo's, and said for hiswholelife, it was
hisplace, part of hisfamily -- likean
unclesliving room, he sad.

“What you just ate hasin-
Spired art, poetry, literature, music, a
couple of good brawlsin the parking
lot...which could be art if you were
good at it, and if you lived onthe
Eadt Sideyou better be,” Fisher
declared.

that fedslikeit'sdipped awvay.

Thecrowd seemed to
sy, wecan dill get heppy. We
can dill do something Hint isgood
a. Wecan dill gt together at tables
with paper tablecloths and paper
plates and make jokes and repest old
doriesand il eat coneys.

Hint isknown for “cars.
coneys, and athletes” Fisher said,
and “wewanted to pay homageto
that -- the coney idand culturethat it
cregted...it was the culture that Sayed
withus. something uniquely Hint,
it'sspecid.”

One of the undisputed god-
fathers of the Flint coney, Angdlo
Popoff, 88, longtime co-owner of
the Mecca of coney idands bearing
hisname, sa smiling inaplace of
honor, holding court as one by one

To prove his point, the event
featured aperformance of Hint
musidanDanHdl's “Angdo’s
Song,” poemsby adaughter of
Hint's coney aristocracy, and aeulogy
for the now gone Colonid Coney Idand's
“Big Girl “ from Flint writer Connor
Coyne

Perfect Hint food -- the coney line
apath to smple ddiciousness, both hum-
ble and chegp and dso asource of locd
pride. No muss, No fuss.

Yes, it was about that. But it was
about something elsetoo: As Saturday’s
eskersretold, it was about ahistory of

Bill Ledbetter — a vegan and good sport — and
Joe Johnson, both from Flint, were among the hot

dog cooks and volunteer servers
(Photo by Jan Worth-Nelson)

breskfast, for abusiness lunch, for conso-
lation after tragedy or heartbresk, for late
nights after the bars closed - their restau-
rants placeswherewe either fdt done
and that was okay, or part of afamily.
The coney idand was un-sdfcon-
stioudy “democrdtic.” Intheold daysat
Angeo's, you could encounter anationa
political figure and the neighborhood
drunk on the same day, and the waitresses
would tregt everybody the same, Fisher
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people came up to say hello and get
ther picture taken.

That coney idand opened a
the corner of Franklin and Davison
in 1949,

Hewas not the origind Angelo,
Fisher explained. Angelo Nikoloff was
theorigind “Angdo” inthe name. “He
died in 1969,” Fisher clarified in a fol-
low-up emall. Hisbusiness partner then
was" Carl Paul whojoined upin 1952.
Hebecameill and ultimately died. By
then there were four other owner/partners:
Angeo Branoff, TomW. Branoff, Tom
V. Branoff , and our Angelo from today,
(Continued on Page 15)
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